ANALYSIS
An ordinance amending Title 5 - Personnel of the Los Angeles County Code,
relating to the Los Angeles County Sexual Harassment Policy and replacing it with a
County Policy of Equity
Very truly yours,

ANDREA SHERIDAN ORDIN
County Counsel

By
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Principal Deputy County Counsel
Labor & Employment Division
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ORDINANCE NO.

An ordinance amending Title 5 - Personnel of the Los Angeles County Code. The Board of
Supervisors of the County of Los Angeles ordains as follows:

N 1. Section 5.09 is here men |

Chapter 309 3EXLAL HARASSMENT POLICY

versi . Pan ( P
Duties of' t ecutive Di ] ! ity Oversight Panel
The Executlve Director of the Co ; F uit e 1 ht Panel DC g t _L',hg

to su i taff who onnthcr view, analvsis, pr Vld trendmformau n and

schedule the briefings for the CEOP and to audit all departments to ensure that appropriate

corrective administrative actions are taken.

The Cour Count ntake emallst Umt & SU Lepo t WOr sat he direction of th EDCE P

gnd eva luate the wgrk Qroduct and actlvxt:es of the CISU to ensure that its procedures are Qemg

followed an it rsonnel are dealing with complaints in a professional. effective. helpful

and objective manner.
The EDCE E] )( ;E&}E shall ;gv;ew and evaluate all County Equity Investlgaugg S Umt gCEIU;
= cl 1aLio] .' li d Ly y -]
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-The EDCEOP shall assign completed CEIU Investigations to the CEOP panel members for

review.
The EDCEOP shall attend each CEOP briefing.
CEOQOP sha Vi oversee a schedule that ensure e are a t t
three CE bers at ever ief] d will schedule iefings as often as i ces t
ensure that the CEIU investigations are heard in a timely manner.
T'he EDCEQP sh i B repare the briefine schedule each surin
are at least three CEOP members to take action. | ;ggggg;ng on the nature of the cases. the
may sch a ers to reviewac les of cases for which t

e evel of liability for the t artlcuIaI mpl

 EDCEOQP shall schedule iew meeting prior t briefing to discuss the cases.
Atte t the review meeting is m to ensure each ives a full h
review by t OP members reviewin e

mber nd.

recommendation,the EDCEQP will evaluate e sitution and make 8 dstermination bous o
t eed. ) the EDCEOP ma
Return the investigation for information::
Have the alternat icipate in the di L
"
te to the nvolved De nent | .a.nd th ut De artment un

1l serve as advisor on the CP County Departmen
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fllh&GArAG is responsxhle for the followmg

1. Educating managers, supervisors and employees, and
informing them of their rights and responsibilities under
the County Policy of Equityeounty’s-sexual-harassment
peliey;

2. Developing processes for conducting investigations of
alleged violations and advising management on corrective
actions when such actions appear to be warranted;

3. Investigating employee complaints of potential

vmlgtlgng gf ghe g;gggg Policy of Qgg!gg |g‘gg; 1 or gf

4. Responding to external equity complaints eharges of



sexual-harassment filed-by county employees with state

and federal enforcement agencies.;-and




